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Do Hybrid Organizational Forms of the Social Economy have a Greater Chance of Surviving? An Examination of the Case of Montreal Marie J. Bouchard and Damien Rousselière. VOLUNTAS: International Journal of
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Abstract excerpted from the URL cited above: "The objective of this article is to contribute to an understanding of the evolution of a population of social economy enterprises faced with the economic crisis, namely by referring to the case of Montreal. We apply a two-step approach. For one, we use an innovative discrete-time survival model that takes spatial heterogeneity into account. In a second step, this model is used to predict the survival of different forms of the social economy, according to various proposed typologies for identifying hybrid organizational forms. It is understood that certain organizational forms (professional social economy) have fared better than others (emerging social economy). Organizations combining several sources of financing and several forms of paid or volunteer work likewise have greater chances of survival." Abstract excerpted from the URL cited above: "In management literature, intellectual capital (IC) is considered the key driver of the competitive advantage of the third millennium enterprise firm; consequently, measuring, managing and reporting IC has become a critical issue. Frameworks addressed to measure and report IC have proliferated; nevertheless the adoption of these frameworks is not so widespread in practice. The strong call for critically investigating IC practices has been raised by several leading authors in the area. Doing a critical and performative IC research means empirically researching IC organisational practices in specific contexts, in order to increase the understanding of the IC dynamics. By critically analysing the IC practices of ANPAS Piemonte, an Italian non-profit organisation chosen for its long-standing experience in issuing audited IC reports (from 2003 to 2011), the article contributes to the knowledge of how and why IC is measured and reported in a specific, outstanding NPO disclosing IC. Moreover, the case study analysis contributes to shed lights on the levers and barriers that should be faced by other managers intending to implement and effectively use an IC measurement, management and reporting system within organisation." Utilising a change management perspective to examine the implementation of corporate rebranding in a non-profit SME Paul Chad. The Journal of Brand Management, volume 22, issue 7, pages 569-587, September 2015. http://www.ingentaconnect.com/content/pal/bm/2015/00000022/00000007/art00002
A Critical Analysis of the
Abstract excerpted from the URL cited above: "The purpose of this article is to use a change management perspective to investigate how a non-profit SME conducted corporate rebranding and determine in this important new context the usefulness of the principles of corporate rebranding developed by Merrilees and Miller primarily in relation to large for-profit organisations. Research is based upon case study of an Australian non-profit SME health insurance organisation that recently conducted corporate rebranding. Via a change management perspective incorporating a discourse transformation framework, semi-structured in-depth interviews with managers and employees examined the rebranding process and explored manager and employee experiences of the journey. The rebranding was successful. Crucial was thorough situation analysis, well-developed implementation plan, and early buy-in from employees subsequently involved throughout the implementation process. Although evidence of all principles of corporate rebranding was detected within the actual rebranding process utilised, various refinements to the principles are recommended. These refined principles can guide practitioners in future corporate rebranding exercises. The research contributes by successfully introducing a change management perspective utilising a discourse transformation framework into examination of corporate rebranding. The research also extends the principles of corporate rebranding to a new context and importantly provides suggested refinements to the principles." Abstract excerpted from the URL cited above: "We propose a novel approach to theorizing hybridity in public and nonprofit organizations. The concept of hybridity is widely used to describe organizational responses to changes in governance, but the literature seldom explains how hybrids arise or what forms they take. Transaction cost and organizational design literatures offer some solutions, but lack a theory of agency. We use the institutional logics approach to theorize hybrids as entities that face a plurality of normative frames. Logics provide symbolic and material elements that structure organizational legitimacy and actor identities. Contradictions between institutional logics offer space for them to be elaborated and creatively reconstructed by situated agents. We propose five types of organizational hybridity -segmented, segregated, assimilated, blended, and blocked. Each type is theoretically derived from empirically observed variations in organizational responses to institutional plurality. We develop propositions to show how our approach to hybridity adds value to academic and policymaker audiences." http://www.amazon.fr/Associations-action-publique-Jean-Louis-Laville/dp/2220066053
Résumé issu du l'URL ci-haut : « Confrontées à de nouvelles contraintes, les associations ne sont pas condamnées à l'impuissance. Beaucoup combattent l'uniformisation et résistent à la dépression. Abstract excerpted from the URL cited above: "This article refers to the composition of the discursive field around the labor question, of social economy contribution, as extended by the mental health strategy. Through mapping and some analytical operators of Foucault (biopolitics, governmentality, normalization), we mapped the configuration of forces and clashes that elaborated the formation of Brazilian public policy regarding mental health and solidarity economy. In our analysis we point out an ambiguity presented in the documents regarding this work concept, the polysemy of terms and expressions used to designate labor activity, a significant discourse on the appreciation of insertion in the formal labor market via employment, and the lack of political and legal strategies that give sustainability to practical experiences. However, we highlight how the solidarity economy in mental health also differs by valuing work as a possibility of being social in a more integral way than the utilitarian and normative relations that capitalism heavily invests."
